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University of Edinburgh BSL (British Sign Language) Plan 2024-2030
 
If you require this document in an alternative format, please contact BSL.plan@ed.ac.uk or 0131 651 6429
Introduction 
The University of Edinburgh is proud to present its second British Sign Language (BSL) Plan for 2024 to 2030, outlining our priorities and actions for promoting the use, learning and visibility of BSL across the University.  As an official language of Scotland, BSL is vital to deaf, deafblind, and hard-of-hearing people across the country. Moray House at the University of Edinburgh was one of the three institutions in the UK that confirmed BSL is a language, and the name ‘British Sign Language’ was first published from Moray House in 1975.  The University of Edinburgh has a significant role in maintaining the vitality of the language across the University and in our systems.  

Since the BSL (Scotland) Act[endnoteRef:2] was legislated by the Scottish Parliament in 2015, the University of Edinburgh has remained a champion of BSL.  The first BSL Plan (2018-2024) [endnoteRef:3] was ambitious and expansive.  Over six years, it has been pivotal in supporting the increased visibility of BSL on campus, fostering new opportunities for students and staff to learn BSL, and improving the experience for deaf and deafblind students and staff.  Yet, we recognise there is still much to do.  The second BSL Plan (2024-2030) sets out our priorities for the next six years: Accessibility, Education, Employment, Health & Wellbeing, Culture and Data. These priorities were selected from the BSL National Plan (2023-2029)[endnoteRef:4] provided by the Scottish Government as aligning with the University of Edinburgh Strategy Vision 2030[endnoteRef:5]. [2:  British Sign Language (Scotland) Act 2015 ( https://www.legislation.gov.uk/asp/2015/11/contents/enacted )
]  [3:  The University of Edinburgh’s first BSL Plan  ( https://www.ed.ac.uk/sites/default/files/atoms/files/bsl-plan-2018-2024_web_0.pdf )
]  [4:  BSL National Plan 2023-2029  ( https://www.gov.scot/publications/bsl-national-plan-2023-2029/  )
]  [5:  University of Edinburgh Strategy 2030  ( https://www.ed.ac.uk/about/strategy-2030 ) 
] 


[bookmark: _Int_TfJCAFim]The actions identified for each of these six principles in the University of Edinburgh BSL Plan 2024-2030 were developed through consultations with diverse stakeholders within and beyond the University, including deaf, deafblind and hearing students, staff, members of the local Deaf and Deafblind community and broader UK Deaf and Deafblind community, and other interested individuals. Through nearly 160 responses from a hybrid consultation event and an online survey, we gathered invaluable insights that have guided the formulation of our principles and actions here.  The order of these actions reflects the views of deaf BSL users and other stakeholders who responded to the consultation. They reflect what people told us they want the University of Edinburgh to do. 



1. [bookmark: OLE_LINK1][bookmark: OLE_LINK2]Our Principles for British Sign Language Plan (2024-2030)
We have identified six BSL National Plan priority areasiii which will embed BSL across the University:
1. Increase BSL accessibility and inclusion at the University of Edinburgh.
2. Continue to build capacity to provide educational opportunities for BSL users at the University of Edinburgh and improve BSL opportunities in the Scottish education system.
3. Build capacity through employment opportunities for BSL users at the University and beyond. 
4. Embed a cross-university approach to supporting the health and well-being of students and staff who use BSL. 
5. Celebrate BSL culture at the University of Edinburgh. 
6. Embed a cross-university approach to collecting, documenting, analysing, and reporting on BSL data at the University of Edinburgh.  

Our Actions
A series of University actions underpin each of the six principles in our BSL Plan:

1. BSL Accessibility
 Principle: We will increase BSL accessibility and inclusion at the University of Edinburgh.
 Actions:                                                                                                                                          
The University will:
1. Establish a centralised BSL/English interpreting service to facilitate communication and increase inclusion in an efficient and sustainable way – by developing a robust business case with the aim of establishing this provision for the University of Edinburgh’s staff, students and visitors.
2. Encourage full participation of deaf and deafblind students in all aspects of university life, including academic, social, and extracurricular activities.
3. Improve accessibility and ensure effective communication by increasing the use of BSL in our communications for staff and students. This includes providing BSL translations for important announcements, events, and other University communications to ensure that information is accessible to all. 
4. Continue to offer BSL awareness training to empower staff and students with the knowledge and skills needed to interact respectfully and inclusively with deaf and deafblind people, contributing to a more inclusive University community. 
5. Facilitate transition to university studies, including hosting regular Summer Schools with the other Edinburgh universities to build capacity through the EdSign partnership.
6. Establish a Deaf and Deafblind Students Forum to support the representation and inclusion of the University’s deaf and deafblind student body. 

2. BSL Learning and Teaching
Principle:  We will continue to build capacity to provide educational opportunities for BSL users at the University of Edinburgh and improve BSL opportunities in the Scottish education system. 
Actions:  
The University will:
1. [bookmark: _Int_7CgLMVlY]Encourage more Deaf students to apply to the University in partnership with local and national education stakeholders.
2. Explore the development of courses and programmes which support deaf BSL users into the teaching profession. 
3. [bookmark: _Int_PDWQXco8][bookmark: _Int_VJFKbBnZ]Recruit more Deaf BSL users to initial teacher education and teacher of deaf children degrees at Moray House School of Education and Sport. 
4. Continue to support and promote the excellence of our BSL research, particularly the Scottish Sensory Centre’s BSL Glossary Project. The glossary consists of nearly 4000 BSL signs for STEM terminology to support deaf children, their educators and interpreters in schools.  
5. Continue to expand our offerings of BSL courses for both university students and the wider community. 

3. BSL Employment 
Principle: We will continue to build capacity through employment opportunities for BSL users at the University and beyond. 
Actions:  
The University will:
1. Establish a permanent BSL Officer post – develop a new role descriptor and robust business case for a replacement BSL Officer post.
2. Increase the BSL staff workforce across the University, including establishing apprenticeships for young deaf and deafblind BSL users.
3. Ensure all recruitment and onboarding procedures are available in BSL and encourage and support job applications from deaf and deafblind BSL users. 
4. Facilitate the full participation of BSL users employed at the University and continue to improve their overall work experience. 

4. BSL Health and Wellbeing 
Principle:  We will embed a cross-university approach to supporting the health and well-being of students and staff who use BSL. 
Actions:
The University will:
1. Establish new Peer Support systems for students who use BSL.
2. Ensure wellbeing support services are BSL accessible for students[endnoteRef:6] and staff[endnoteRef:7] by improving staff awareness training, understanding the responsibility of booking BSL interpreters, sourcing staff with BSL skills and increasing BSL video content to provide information about services. [6:   Wellbeing Services for Edinburgh University Students:   ( https://www.ed.ac.uk/students/health-wellbeing )
]  [7:  University of EdinburghStaff Health and Wellbeing Hub: ( https://www.ed.ac.uk/staff/health-wellbeing ) ] 

3. Create deaf spaces for students and staff in person and online.
4. Establish a Role-Models programme to connect current or past deaf, deafblind, and hard-of-hearing students with new students. 

5. Celebrating Deaf culture 
Principle:  We will embed a cross-university approach to celebrating BSL culture at the University of Edinburgh. 
Actions: 
The University will:
1. Recognise and celebrate our deaf and deafblind staff and students and their contributions to the University and the local community.
2. Explore the history of deaf and deafblind people and BSL at the University, where the BSL Research Project was first established at Moray House School of Education and Sport in 1975.
3. Preserve and host historical BSL videos created by the BSL team during the 1980s for the public, as there are very few historical recordings of BSL. 
4. Host an annual BSL celebration open to the public.
5. Create resources for non-BSL using staff and students to learn about BSL culture in Scotland. 

6. BSL Data 
Principle:  We will embed a cross-university approach to collecting, documenting, analysing, and reporting on BSL Data at the University of Edinburgh.  We will use the data to enhance our programmes and services for deaf, deafblind and hard-of-hearing BSL staff and students, as well as for BSL learners. 
Actions: 
The University will:
1. Find out what experiences deaf and deafblind students had during and after their studies, e.g. what BSL support they received during and after their studies and life after graduating.
2. Find out who uses BSL at different levels in our university and beyond, including across the Scottish school and college system.
3. Support the Scottish Government and other universities in gathering data on the number of BSL users studying and working in Scotland. 

Governance
The implementation of the University of Edinburgh BSL Plan 2024-2030 will be facilitated by the BSL Plan Implementation Working Group.

The BSL Plan Implementation Working Group comprises representatives from the University's academic and professional services, including student representatives. The BSL Plan Implementation Working Group will report on the progress of implementing the BSL Plan to the University's Equality, Diversity, and Inclusion Committee (EDIC) bi-annually and as requested.

The 27 Actions set out here will be underpinned by a more detailed action plan, which may change as we update our progress from 2024 to 2030.  Many sections of the University are continuing their Actions made under the first University BSL Plan 2018-2024ii. They will regularly report progress to the BSL Plan Implementation Working Group.

The EDIC is a University Executive Standing Committee that provides strategic oversight of the University’s progress and performance in promoting EDI for staff and students on behalf of the University Executive. 

Further information about the governance of the University's BSL Plan and contact details for the Chair of the BSL Plan Working Group can be found at About University of Edinburgh Sign Language Plan. ( https://www.ed.ac.uk/about/british-sign-language-plan )
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